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OUR SERVICE
SCIL are the training branch of Support Services for Education

(SSE), part of Somerset County Council. Our training offer

includes one-day CPD courses/conferences, apprenticeships,

accredited courses, foundation degrees, BA honours and initial

teacher training.

Our team provide training and continued professional

development to local authority staff, staff and volunteers in

schools, early years settings, voluntary organisations and those

wishing to enter the children and young people’s workforce. 

" I ' V E  B E E N  A B L E  T O  D E V E L O P  M Y  K N O W L E D G E  A N D

C O N S O L I D A T E  T H A T  R E A L - L I F E  E X P E R I E N C E S ,

W H I L S T  A L S O  B U I L D I N G  M Y  C O N F I D E N C E  T O  P U T

F O R W A R D  I D E A S  I N  M Y  T E A M "
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The broad purpose of the Early Years Practitioner is to work and interact directly with
children on a day to day basis supporting the planning of and delivery of activities,
purposeful play opportunities and educational programmes within the ethos of the
setting. An EYP works as part of a professional team ensuring the welfare and care of
children under the guidance and supervision of an Early Years Educator, teacher or other
suitably qualified professionals in the Early Years Workforce.

In their daily work, an employee in this occupation interacts with parents, children,
colleagues and wider multi-agency professionals and partners such as health visitors,
social workers and speech and language therapists. Individuals will undergo all checks as
per the EYFS requirements to ensure suitability to work with children. Due to the nature
and level of responsibility, it is not anticipated that the role would have any budgetary or
leadership responsibilities.

Duration: 12-18 months 

Requirements: Apprentices without level 1 English and maths will need to achieve this
level and apprentices without level 2 English and maths will need to take the tests for this
level prior to taking the end-point assessment. 

Cost: Employers may be able to access their Apprenticeship Levy to pay the training fee.
Alternatively, there is the non-levy route for organisations that do not pay the levy.
Contact us for more information. 

Training Location: Taunton/Ilminster

EARLY YEARS PRACTITIONER - (LEVEL 2)
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Early Years Educators, and other job roles such as nursery nurses and childminders, are highly
trained professionals who play a key role in ensuring that young children learn and develop
well and are kept healthy and safe. They work in a range of settings including full daycare,
children’s centres, preschools, reception classes and as childminders. They may either be
working on their own or supervising others to deliver the Early Years Foundation Stage (EYFS)
requirements set by the Government for the learning, development and care of children from
birth to 5 years old.

Duration: 18 – 24 months 

Requirements: Apprentices are required to have achieved a grade C/4 or above in GCSE
English and maths or an acceptable equivalent. Apprentices without this will be required to
achieve a level 2 English and maths prior to taking the end-point assessment.
Apprentices must successfully complete a Level 3 Early Years Educator qualification. 
Apprentices are required to have achieved a grade C/4 or above in GCSE English and maths or
an acceptable equivalent. Apprentices without this will be required to achieve a level 2 English
and maths prior to taking the end-point assessment. 

Apprentices must successfully complete the Level 3 Award in Paediatric First Aid. (RQF) or
Level 3 Award in Emergency Paediatric First Aid (RQF) or complete a first aid course delivered
by one of the following types of organisations as per the EYFS requirements. Voluntary aid
society, member of a trade body with an approval and monitoring system, or acknowledged by
the Health and Safety Executive

Cost: Employers may be able to access their Apprenticeship Levy to pay the training fee.
Alternatively, there is the non-levy route for organisations that do not pay the levy. Contact us
for more information.

Training Location: Taunton/Ilminster 

EARLY YEARS EDUCATOR - (LEVEL 3)
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A Team leader or  supervisor is a first-line management role, with operational and project
responsibilities or responsibility for managing a team to deliver a clearly defined outcome. They
provide direction, instructions and guidance to ensure the achievement of set goals. Working in
the private, public or third sector and in all sizes of organisation, specific responsibilities will
vary, but the knowledge, skills and behaviours needed will be the same whatever the role.
Key responsibilities are likely to include supporting, managing and developing team members,
managing projects, planning and monitoring workloads and resources, delivering operational
plans, resolving problems, and building relationships internally and externally.

Duration: 12-18 months
 
Requirements: Apprentices are required to have achieved a grade C/4 or above in GCSE English
and maths or an acceptable equivalent. Apprentices without this will be required to achieve a
level 2 English and maths prior to taking the end-point assessment. 

Cost: Employers may be able to access their Apprenticeship Levy to pay the training fee. Please
note that there may be additional costs for the ILM Diploma. Alternatively, there is the non-levy
route for organisations that do not pay the levy. Contact us for more information.

Training Location: Ilminster 

TEAM LEADER/SUPERVISOR (LEVEL 3)

TEACHING ASSISTANT (LEVEL 3)

Teaching Assistants work in Primary, Special and Secondary education across all ages
encompassing special educational needs and emotional vulnerabilities. The primary role of the
Teaching Assistant is to support the class teacher to enhance pupils’ learning either in groups or
individually, ensuring pupils understand the work set, know their learning objectives and stay on
task in order to make progress. Promoting self-belief, social inclusion and high self-esteem play
an integral part in pupils’ well-being; ensuring pupils thrive in a positive, nurturing, safe
environment. It is an active role in supporting the learner to access the curriculum. They are good
role models, act with honesty and integrity, take part in team meetings; contribute to planning
and class activities. Promoting Fundamental British Values through spiritual, moral, social and
cultural development and positive behaviours are crucial in contributing to improved pupil
progress and development.

Duration: 18 months 

Requirements: Apprentices are required to have achieved a grade C/4 or above in GCSE English
and maths or an acceptable equivalent. Apprentices without this will be required to achieve a
level 2 English and maths prior to taking the end-point assessment.

Cost: Employers may be able to access their Apprenticeship Levy to pay the training fee.
Alternatively, there is the non-levy route for organisations that do not pay the levy. Contact us
for more information.

Training Location: Taunton 
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Business administrators have a highly transferable set of knowledge, skills and behaviours that
can be applied in all sectors. This includes small and large businesses alike, from the public
sector, private sector and charitable sector. The role may involve working independently or as
part of a team and will involve developing, implementing, maintaining and improving
administrative services. Business administrators develop key skills and behaviours to support
their own progression towards management responsibilities.

The responsibilities of the role are to support and engage with different parts of the organisation
and interact with internal or external customers. With a focus on adding value, the role of
business administrator contributes to the efficiency of an organisation, through the support of
functional areas, working across teams and resolving issues as requested. The flexibility and
responsiveness are required to allow the apprentice to develop a wide range of skills.
The business administrator is expected to deliver their responsibilities efficiently and with
integrity – showing a positive attitude. The role involves demonstrating strong communication
skills (both written and verbal) and adopting a proactive approach to developing skills. The
business administrator is also expected to show initiative, manage priorities and own time,
problem-solving skills, decision-making and the potential for people management responsibilities
through mentoring or coaching others. 

Duration: 12-18 months 

Requirements: Apprentices are required to have achieved a grade C/4 or above in GCSE English
and maths or an acceptable equivalent. Apprentices without this will be required to achieve a
level 2 English and maths prior to taking the end-point assessment.

Cost: Employers may be able to access their Apprenticeship Levy to pay the training fee.
Alternatively, there is the non-levy route for organisations that do not pay the levy. Contact us
for more information.

Training Location: Dillington House, Ilminster

BUSINESS ADMINISTRATOR (LEVEL 3) 
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An Outdoor Activity Instructor supervises and guides children and adults
in activities and pastimes such as canoeing, sailing, climbing, surfing,
cycling, hill walking, archery, bushcraft, rock pooling, geology, plant
identification, habitat or wildlife walks at an introductory level. They will
be supervised while working in a limited range of venues and weather
conditions following tightly defined operating procedures

Duration: 12- 18 months 

Requirements: Individual employers will have their own entry
requirements; these will typically be existing knowledge and skills
relating to the activities they are leading on as training for these are not
included in the apprenticeship. It is about training the apprentice to
deliver Outdoor Activity sessions, and the specific knowledge and
technical aspects required to enable that. Due to the nature of the work
within the sector, employers will usually require employees to be 18
years of age or above.

Apprentices are required to have achieved a grade C/4 or above in GCSE
English and maths or an acceptable equivalent. Apprentices without this
will be required to achieve a level 2 English and maths prior to taking the
end-point assessment.

Cost: Employers may be able to access their Apprenticeship Levy to pay
the training fee. Alternatively, there is the non-levy route for
organisations that do not pay the levy. Contact us for more information.

Training Location: Kilve Court

OUTDOOR ACTIVITY INSTRUCTOR (LEVEL 3) 
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"THIS APPRENTICESHIP IS BEST DEFINED AS

BEING AN OPPORTUNITY TO GAIN

EXPERIENCE BY HOW MUCH WORK YOU

PUT IN. IF YOU WORK TOWARDS

QUALIFICATIONS AND THE COURSEWORK

YOU CAN TOTALLY GAIN MORE THAN THE

APPRENTICESHIP ITSELF! I LOVED THE

PEOPLE AND WILL BE THANKFUL OF ALL OF

THE EXPERIENCES I HAD."



entrants have achieved a standard equivalent to a
grade 4 (see note 2) in the GCSE examinations in
English and mathematics.
who intend to train to teach pupils aged 3 to 11
additionally have achieved a standard equivalent to a
grade 4 in the GCSE examination in a science subject.

The occupation covered by this apprenticeship standard
is that of a teacher of pupils from 3 – 19 years. Teachers
can be employed in a variety of settings (for example
academy schools, maintained schools) and across
England. Teachers make the education of their pupils
their first concern and are accountable for achieving the
highest possible standards in work and conduct.
Teachers demonstrate consistently high standards of
personal and professional conduct; have strong subject
knowledge, keep their knowledge and skills as teachers
up-to-date and are self-critical; forge positive
professional relationships and work with
parents/guardians in the best interests of their pupils.

Duration: 4 Terms 

Requirements: Initial teacher training (ITT): criteria and
supporting advice

All accredited ITT providers must ensure that all:

Cost: Employers may be able to access their
Apprenticeship Levy to pay the training fee.
Alternatively, there is the non-levy route for
organisations that do not pay the levy. Contact us for
more information.

Training Location: Dillington House, Ilminster

TEACHER (LEVEL 6) 
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"I FOUGHT FOR MY DREAM QUALIFICATION AND

WITH THE HELP OF THE TRAINERS AND STAFF AT

SCIL I MANAGED TO ACHIEVE THIS. I CAN’T

THANK THEM ENOUGH FOR THE TIME AND EFFORT

THEY PUT IN TO HELP ME ACHIEVE THIS COURSE."

https://www.gov.uk/government/publications/initial-teacher-training-criteria/initial-teacher-training-itt-criteria-and-supporting-advice#note2
https://www.gov.uk/government/publications/initial-teacher-training-criteria/initial-teacher-training-itt-criteria-and-supporting-advice#note2


W H A T  W I L L  Y O U
G E T  F O R  Y O U R
M O N E Y ?  

Apprenticeships are nationally recognised
qualifications that formally evidence the
knowledge, skills and behaviours to work in
a chosen occupation or industry. As an
apprentice, you will work alongside
experienced staff, gain job-specific skills
and knowledge, earn a wage and be given
time for study related to your role. All
apprenticeships include elements of on the
job and off the job training, leading to
industry recognised standards and
qualifications. We can support the employer
with recruitment and throughout the
duration of the apprenticeship.

W H Y  C H O O S E  U S ?  

Our aim is to support a culture of lifelong
learning in a workforce where everyone
feels valued and can reach their full
potential. We teach from experience, not
just theory and our assessors are dedicated
to help each apprentice to achieve the
highest possible standard. They get to
know each apprentice individually,
supporting them through their learning
journey. We are committed to promoting
learning and identifying suitable progression
routes.

" A P P R E N T I C E S H I P  I S  H I G H L Y

E F F E C T I V E  I N  C U L T I V A T I N G  T H E

N E X T  G E N E R A T I O N  O F  L E A D E R S . "
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scil@somerset.gov.uk

0300 123 1967

www.sciltraining.co.uk

Contact us

https://www.instagram.com/SCILtraining
https://www.facebook.com/sciltraining
https://twitter.com/SomersetSCITT
http://www.sciltraining.co.uk/

